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This remuneration approval report provides you with information to assist you to make an informed decision regarding the 
approval of our proposed remuneration for undertaking the administration of BMTA.  
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 Executive summary 

We are asking creditors to approve the following remuneration and disbursements: 
 

Current approval sought 
Remuneration 

(ex GST) 

Retrospective remuneration (Voluntary Administration) for the period 5 November 2021 to 
20 May 2022 

$938,750 

Details of remuneration sought can be found in section 3 of this report. 

Creditors will be asked to approve our remuneration via a proposal without meeting. 

Should creditors approve the remuneration being sought by the Administrators as set out in this report, it will be 
paid from funds that have been separately provided by BMTI, and do not in any way diminish the assets available 
to the creditors of BMTA or the ultimate return that creditors will receive.   

We estimate that the total cost of this administration will be $1.2m to $1.4m (excluding disbursements and GST). 
This has increased from my original estimate of $200,000 to $350,000 provided in the Initial Remuneration Notice 
dated 10 November 2021, because of the following reasons (which we were not known at beginning of the 
administration): 

 The original estimate assumed that the Administration would last for the standard statutory period of 
approximately 5 weeks.  In fact, the Administration has been ongoing for 7 months and is expected to 
continue until early October, i.e. some 10 months since the Administration commenced. The reasons for 
these extensions to the Administration report are outlined in the Preliminary Report to Creditors dated 3 
June 2022. Additional costs were incurred in (i) preparing affidavits for submission to the Court to obtain 
the various extensions to the convening period, and (ii) attending to day-to-day tasks of ensuring that the 
site has been safely maintained over an extended period.  

 At the time of the original estimate, the Administrators did not have a full appreciation of the 
complexities and regulatory and environmental issues involved.  The engagement has been high risk 
while the contaminated waste remained on site.  

 The Administrators originally expected to conduct an expedited sale process whereby parties who already 
participated in the pre-appointment sale process were re-engaged.  Instead, an open market process was 
undertaken resulting in ‘new’ bidders entering the process who required additional time to conduct their 
due diligence and understand the BMTA business.  

 The term sheet signed by the DOCA Proponent did not complete as the conditions precedent could not 
be satisfied. As a result, the Administrators engaged with the originator of the waste to remove the 500 
tonnes of waste on site.  This was a logistically complex exercise involving dangerous goods and took 
approximately 3 months to complete. The Administrators were responsible for maintaining the site during 
this time. 

 As a result of the waste being removed, interest was enlivened from bidders and we essentially re-
commenced the sale process with these parties.  

 At the request of BMT Mercury International B.V (BMTI) (who are funding the Administrators’ fees), we 
have explored numerous contingency options for BMTI regarding DOCA proposals or varying degrees of 
decommissioning.  

We expect that there will be a further remuneration approval request in respect of work performed and work to 
be performed, when a second meeting of creditors is convened on or before 10 October 2022.  

 Declaration 

We have undertaken an assessment of this remuneration claim in accordance with the law and applicable 
professional standards.  We are satisfied that the remuneration claimed is necessary and proper. 
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We have reviewed the work in progress report for the administration to ensure that remuneration is only being 
claimed for necessary and proper work performed and have written off items totalling $29,043 relating to items 
which we assessed to be due to inefficiencies, rework and training that did not meet our strict interpretation of 
necessary and proper work. 

 Remuneration sought 

The remuneration we are asking creditors to approve is as follows: 

 

Remuneration for Period 
Amount (ex 

GST) 
Rates to apply When it will be drawn 

Work I have already 
done 

5 November 
2021 to 20 
May 2022 

$938,750 Provided in my Initial 
Remuneration Notice 
sent to creditors on 10 
November 2021 

Immediately, when funds 
are available. 

Voluntary 
Administration total 

 $938,750   

Details of the work already done are included at Schedule A. 

Schedule B includes a breakdown of time spent by the appointees and staff members on each major task for work 
we have already done. 

The actual resolution to be considered is detailed below for your information.  This resolution also appears in the 
proposal form provided to you. 

Work I have already done: from 5 November 2021 to 20 May 2022 

“That the remuneration of the Administrators for the period 5 November 2021 to 20 May 2022, calculated at 
hourly rates as detailed in the Initial Remuneration Notice dated 10 November 2021, is determined in the sum of 
$938,750, exclusive of GST.” 

 Likely impact on dividends 

It is both reasonable and appropriate for a professional service provider to be remunerated for their services.  An 
external administrator is entitled to be remunerated for necessary work that is properly performed.  That work 
generates the funds that may be recovered for the benefit of creditors and other stakeholders. 

Typically, the impact of the approval of the external administrator’s remuneration is that the remuneration will 
then be paid provided sufficient funds are generated to enable it to be paid.  The remuneration will be paid from 
those funds that are generated prior to the payment of most creditors in the external administration.  However, in 
this instance (and as outlined further section 5) the Administrators remuneration will be paid third party funds (i.e. 
there will be no impact on dividends available to creditors). 

It is noted that funds would only be available to any stakeholder as a consequence of the work necessarily 
undertaken by the external administrator. 

If a dividend or distribution is to be paid to stakeholders during a subsequent appointment, there is also 
necessary work that must be undertaken by the external administrator to properly adjudicate on claims and 
distribute any available funds. 

 Funding received for remuneration and disbursements 

In order for the Administrators to maintain the operations of BMTA on a business as usual basis, upon 
appointment, the Administrators entered into an unconditional, irrevocable deed of indemnity with BMTI to cover 
all fees and costs incurred by the Administrators and their legal representatives, including the Administrators’ 
remuneration (Deed of Indemnity).  
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To date, BMTI has advanced funding of $1,945,095 to the Administrators under the Deed of Indemnity, of which 
$1,150,949 has been utilised to meet trading and realisation activities.  The remaining $794,146 has been provided 
by BMTI as a partial contribution to the Administrators’ remuneration and legal fees and is held in the 
Administrators’ trust account. Further funds are committed from BMTI over the next three months to cover the 
balance of the Administrators’ retrospective and future fees and costs. 

Notwithstanding this, no remuneration can be paid without first obtaining the approval of creditors as required by 
the Corporations Act 2001 (Act).  Accordingly, notwithstanding BMTI is funding our remuneration, we are seeking 
approval to receive this from creditors via this Remuneration Approval Report.  

 Summary of receipts and payments 

A summary of the receipts and payments for the Administration for the period 5 November 2021 to 20 May 2022 
is included at Schedule D to this report. 

 Queries 

If you have any queries regarding the information in this report, please contact Nic Hall on 08 6363 7626. 

You can also access information that may assist you on the following websites: 

 ARITA at www.arita.com.au/creditors  

 ASIC at www.asic.gov.au (search for “INFO 85”). 

Further supporting documentation for our remuneration claim can be provided to creditors on request. 

Dated: 3 June 2022 

 

 

 
Rob Brauer 
Administrator 
 

Attachments: 

Schedule A – Details of work 

Schedule B – Time spent by staff on each major task (work already done) 

Schedule C – Schedule of Hourly Rates 

Schedule D – Summary of receipts and payments 

http://www.arita.com.au/creditors
http://www.asic.gov.au/
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Schedule A – Details of work 
 

 

Work already done 

Period 5 November 2021 to 20 May 2022 
Amount (ex GST) $938,750 

Task Area General Description Tasks 

Assets  
412.7 hours 
$251,840 

Monies Secure bank accounts and arrange for transfer of funds to the 
Administrators’ bank account. 
Issue letters to other banking institutions advising of the appointment. 
Arrange for transfer of monies from the Administrators’ trust account to 
the trading account when funding is received from BMTI. 

Assets subject to specific 
charges and security 
interests 

Search the Personal Property Securities register and prepare a schedule of 
security interest and assets associated with each security. 
Review condition and existence of assets subject to security to confirm 
security is valid. 
Liaise with secured parties regarding discharge of registrations in relation 
to invalid securities or assets no longer secured or held by BMTA. 
Correspond with secured parties regarding ongoing use of assets required 
during the Administration. 

Leasing Review pre-appointment lease agreements with landlord for the Kwinana 
facility (Kwinana Facility). 
Liaise with landlord regarding appointment and the outstanding pre-
appointment debt. 
Negotiate with the landlord regarding rent relief during the sale and 
recapitalisation process. 

Plant and Equipment Liaise with valuers to prepare a valuation of Kwinana Facility and all 
associated processing equipment. 
Attend site visit with valuer. 
Review assumptions included in the valuation report to ensure 
appropriateness and suitability. 

Sale of Business– Phase 1 Review list of previously engaged parties and consider additional targets. 
Prepare advertisements for the West Australian and Australian Financial 
Review. 
Prepare interested party sales flyer. 
Review information included in previous data rooms. 
Prepare data room documents. 
Liaise with Ansarada to set up an online data room and upload data room 
documents.  
Liaise with legal advisors regarding preparation of Confidentiality Deed 
(CD). 
Issue and agree CD’s with interested parties. 
Invite interested parties into the data room. 
Liaise with BMTI to compile information requested by interested parties 
and respond to queries. 
Liaise with interested parties and their advisors. 
Maintain interested party register.  
Attend site visits with interested parties. 
Facility Q&A sessions with BMTI, BMTA employees and interested parties. 
Review and assess all non-binding indicative offers (NBIO) and select NBIO 
to progress to stage two of the sale process (i.e. the DOCA Proponent). 
Negotiate and execute term sheet with the DOCA Proponent. 
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Liaise with DOCA Proponent to progress conditions precedent to term 
sheet, including: 
 negotiations with landlord regarding novation of the lease; 
 negotiations with regulators regarding novation of works approval and 

dangerous goods license; and  
 discussions with customer regarding novation of the customer 

contract. 
Consider next steps given the term sheet was unable to complete. 

Waste Removal Liaise with BMTI in relation to the waste on site, and other residual wastes 
on site. 
Consider the legal title of the customer waste in the context of the 
administration, and potential liquidation. 
Issue correspondence to customer regarding the title of customer’s waste 
Agree logistics for removal of the waste, with the support of BMTA’s 
employees. 
Attend weekly discussions with customer to plan for and receive updates 
on the collection of waste. 
Discuss strategy for removal of other waste streams with BMTI and BMTA 
employees. 
Sign purchase orders for removal of other waste streams. 
Consider and assess strategy for removal of the mercury butter, including 
discussions with BMTA employees and BMTI. 

Sale of Business – Phase 2 Re-engage with previously interested parties in the context of the waste 
being removed. 
Review and consider new proposal submitted by the DOCA proponent and 
another submitted by the Second Proponent. 
Attend site visits with the DOCA Proponent and Second Proponent. 
Correspond with the Department of Jobs Tourism, Science and Innovation 
(JTSI) to understand the process for them to allocate new land in the 
Kwinana development. 
Correspond with DevelopmentWA to understand the process for them to 
novate the lease. 
Correspond with Department of Mines, Industry, Regulation and Safety 
(DMIRS) to understand the process for them to novate the dangerous 
goods license. 
Correspond with Department of Water and Environmental Regulation 
(DWER) to understand the process for them to novate the works approval   
Correspond with legal advisors to understand the process for novating the 
customer contract. 
Liaise with both parties in relation to submission of proposals to JTSI. 
Attend calls and meetings with the DOCA Proponent and Second 
Proponent in relation to their proposals. 
Liaise with legal advisors regarding preparation of the DOCA.  

BMTI Reporting  
296.9 hours 
$164,998 

Reporting / project 
management  

Prepare weekly/fortnightly reports to BMTI regarding: 
 the sale and recapitalisation process; 
 trading position of BMTA; 
 the Administrators’ costs; and  
 the administration in general. 
Attend regular meetings with BMTI regarding same.  
Prepare a detailed Gant chart outlining all tasks to progress the sale and 
recapitalisation process and BMTI’s contingency planning. 
Calculate funding required from BMTI and make requests for payment of 
same. 
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Contingency planning Prepare detailed options papers for BMTI’s consideration exploring various 
options available in the event of an unsuccessful sale process.  
Attend discussions with BMTI and legal advisors to discuss the options 
papers. 
Liaise with BMTA staff to obtain quotes from multiple contractors for the 
potential de-commissioning of Kwinana Facility. 
Liaise with shipping contractor to quantify cost to transport process 
equipment overseas. 
Re-engage a valuer to prepare a valuation of Kwinana Facility on the 
assumption that the process equipment has been removed (i.e. for sale for 
use for a different purpose). 
Prepare a detailed worksheet on the costs of each of the options, including 
(i) sale to the DOCA Proponent or the Second Proponent, (ii) partial 
decommissioning or, (iii) full decommissioning. 

Creditors  
272.9 hours 
$134,844 

Creditor Enquiries, Requests 
& Directions 

Receive and respond to creditor enquiries, requests and directions. 
Maintain creditor request log. 
Consider reasonableness of creditor requests. 
Compile information requested by creditors. 

Secured creditors Notify Person Property Security Register creditors of appointment. 
Respond to secured creditor’s queries. 
Correspond with Rabobank regarding closure of pre-appointment account. 
Correspond with Rabobank to provide updates on the appointment. 

Creditor reports  Prepare initial update to creditors, including: 
 Administrators’ Declaration of Relevant Relationships and Indemnities 

(DIRRI); and  
 Initial remuneration notice.  
Commence preparation of the Administrators’ report to creditors in 
anticipation of the second meeting of creditors. 
Upload creditor report and information to McGrathNicol website. 

Deal with proofs of debt 
(POD) 

Receive proofs of debt (POD) from claimants. 
Provide POD form to creditors where appropriate. 
Review PODs prior to first meeting of creditors and throughout 
administration. 
Maintain POD register. 

Orders from the Court  Liaise with lawyers to make an application to the Court seeking orders 
pursuant to section 447A of the Act, limiting the Administrators’ personal 
liability. 
Review and execute affidavit in relation to same. 
Liaise with lawyers in relation to the State Solicitors Office (SSO), 
representing DWER and DMIRS, attending the hearing on 9 November 
2021. 
Consider conditions to the Orders to ensure compliance with same moving 
forward. 

First meeting of creditors  Prepare and send meeting notices. 
Advertise notice of meeting. 
Prepare meeting file. 
Prepare electronic meeting resources to facilitate meeting of creditors via 
virtual webinar. 
Collate documents to be tabled at meeting of creditors. 
Liaise with key secured creditors and stakeholders in advance of first 
meeting of creditors. 
Attend and facilitate first meeting of creditors. 
Prepare and lodge minutes of meeting with Australian Securities and 
Investments Commission (ASIC). 
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Convening period  Consider if extension of the convening period is appropriate and ensure 
BMTI funding is available for strategy moving forward. 
Liaise with legal advisors to prepare applications to Court for extension of 
the convening period on three separate occasions. 
Review and execute three separate affidavits to the Court for extension of 
the convening period and one confidential affidavit. 
Correspond with various stakeholders to obtain their views on the 
extension of the convening period at each instance, including: 
 DevelopmentWA 
 Rabobank 
 DMIRS; 
 DWER; 
 Key customer; and   
 BMTI. 
Attend relevant Court hearings. 
Prepare circulars to creditors to advise them of the extension of the 
convening period. 

Regulator reporting as 
prescribed by the Orders 

Prepare weekly updates to DMIRS, DWER and the SSO regarding the status 
of the Administration in accordance with Court Orders made on 2 
December 2022. 
Respond to queries from the SSO, DMIRS and DWER as a result of same as 
required. 

Employees 
28.6 hours 
$14,756 

Employee queries Receive and follow up employee enquiries. 
Prepare letters to employees advising of their entitlements. 
Prepare correspondence in response to employee’s queries. 
Prepare for employee briefings. 
Attend site for employee briefings. 
General correspondence with employees. 

Calculation of entitlements Review employee files and company’s books and records. 
Calculate pre-appointment employee entitlements. 
Prepare and issue detailed employee entitlement breakdowns as and when 
requested. 
Liaise with lawyers regarding entitlements. 
Review industry awards relevant for employees. 

Trade on 
586.3 hours 
$290,361 

Trade on management Attend site immediately on appointment to stabilise operations. 
Issue circular to all suppliers to advise them of the appointment. 
Liaise with suppliers to close existing accounts and opening new 
Administration accounts. 
Review and authorise regular monthly purchase orders. 
Consider and if appropriate, approve ad-hoc purchase orders. 
Maintain purchase order register. 
Liaise with office administration manager to receive monthly wages details 
Calculate and pay monthly wages. 
Issue payslips to employees. 
Set up superannuation clearing house to make quarterly contributions. 
Calculate, report on and pay superannuation quarterly. 
Review employee expense claims and pay regularly. 
Consider Administrators’ liability for payroll tax. 
Liaise with suppliers on an ongoing basis to place orders and attend to 
other operational matters. 
Arrange for environmental and OH&S safety reviews to be conducted. 
Correspond with employees in relation to regular temperature monitoring 
of the catalyst waste on site. 
Liaise with BMTI in relation to bonus scheme offered to employees 
Calculate and pay bonuses. 
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Liaise with employees to approve leave requests as needed. 
Liaise with employees to adjust working arrangements. 

Liaise with DMIRS and 
DWER 

Correspond with DMIRS and DWER on regular basis. 
Attend site visits with DMIRS and DWER. 
Arrange for security to be placed at the facility at commencement at the 
request of the regulators. 
Arrange for installation of a temporary fence around the back lot at the 
request of the regulators. 
Liaise with employees and regulators in relation to storage of the catalyst 
waste in the sea containers. 
Execute contract for ventilated sea containers to be delivered to site, and 
for catalyst to be transferred to same. 
Consider remediation notices received, liaise with BMTA staff for responses 
and review same. 
Consider the packing group category of the catalyst waste and the 
necessary changes required to the dangerous goods license as a result. 
Review the Works Approval amendments required for submission to DWER. 

Process receipts and 
payments 

Establish controls in relation to processing payments. 
Enter receipts and payments into accounting system. 
Review and reconcile GST treatment on monthly basis. 
Authorise payments as required through banking platform. 

Prepare trading position 
and cash flow forecast 

Prepare trading position and cash flow forecast. 
Monitor trading position and cash flow forecast on a weekly basis. 
Regular analysis of financial position to oversee cash and consider ongoing 
administration trading strategy. 
Regular internal reporting of administration period actual and forecast 
financial position. 
Reconciliation of trading costs incurred/paid to determine required 
administration funding. 

Investigation 
42.8 hours 
$18,084 

Conduct investigations Send initial request to directors for Report on Company Activities & 
Property (ROCAP). 
Attend site to obtain a forensic image of electronic Company records and 
forensically secure confidential patient information. 
Review pre-appointment financial information and conduct preliminary 
investigations including assessment of date of insolvency. 
Review company’s books and records. 

Administration 
149.7 hours 
$63,867 

Document maintenance/file 
review/checklist 

Maintain physical and electronic engagement file. 
Prepare and update task lists on a regular basis, holding internal meetings 
to ensure progression of engagement workstreams. 
Conduct first month file review. 
Update checklists as tasks completed. 

Insurance Notify Administrators’ broker on appointment to understand requirements 
for placement of ongoing cover. 
Request insurance broker urgently arranges for the Administrators to be 
noted on the pre-appointment insurance policy.  
Liaise with Administrators’ broker to confirm and receive available premium 
refunds for pre-appointment insurance policies. 
Liaise with broker to confirm quotes for insurance beyond the pre-
appointment policy’s expiration. 
Respond to information requests and complete various proposal forms  
Liaise with Administrators’ broker to formalise post-appointment insurance 
cover. 
Update Administrators’ broker regarding status of Administration and 
factors impacting insurance coverage, including changes to the 
categorisation of waste on site and the presence of waste in general. 
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Bank account administration Prepare correspondence to open and close accounts. 
Request bank statements. 
Perform bank account reconciliations. 
Arrange for transfer of funds received on trust to post-appointment 
account as and when required. 

ASIC forms Prepare and lodge ASIC forms, including in relation to the appointment of 
Administrators, lodgement of DIRRI, First Meeting of Creditors and 
submission of Director’s ROCAP. 

ATO and other statutory 
reporting 

Notify of ATO and other statutory authorities of appointment and liaise to 
set up post-appointment administration accounts. 
Regular reporting of business activity statements. 

Planning/Review Discuss status of external administration on a regular basis. 
Regular team meetings and internal correspondence in relation to task 
checklists, status of key work streams and statutory requirements. 

Books and records/storage Review and obtain available electronic company records on appointment 
Obtain access to MYOB accounting file and electronically store historical 
financial, operational and employment information. 

Dealing with Directors Send initial request to Director for ROCAP. 
Regular liaison with Director regarding status of administration and trading 
operations. 
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Schedule B – Time spent by staff on each major task (work already done) 

Resolution 1: from 5 November 2021 to 20 May 2022 

 

 

 

 

BMT Australia Pty Ltd (Administrators Appointed) - Proposal for Administrators' remuneration for the period 5 November 2021 to 20 May 2022

Employee Position Rate Hrs $ Hrs $ Hrs $ Hrs $ Hrs $ Hrs $ Hrs $ Hrs $

Rob Brauer Partner 720 306.0 220,320 131.8 94,896 41.5 29,880 9.6 6,912 0.5 360  -  - 8.0 5,760 114.6 82,512

Rob Kirman Partner 720 2.1 1,512 2.1 1,512  -  -  -  -  -  -  -  -  -  -  -  - 

Employee 1 Director 610 514.2 313,662 191.5 116,815 117.3 71,553 86.7 52,887 7.8 4,758  -  - 21.3 12,993 89.6 54,656

Employee 2 Director - Technology 610 10.5 6,405  -  -  -  -  -  -  -  - 10.5 6,405  -  -  -  - 

Employee 3 Manager 520 381.8 198,536 47.4 24,648 94.2 48,984 80.7 41,964 14.9 7,748 2.2 1,144 21.9 11,388 120.5 62,660

Employee 4 Accountant 350 510.7 178,745 39.7 13,895 38.3 13,405 92.1 32,235 5.4 1,890 10.8 3,780 84.8 29,680 239.6 83,860

Employee 5 Analyst - Technology 350 19.3 6,755  -  -  -  -  -  -  -  - 19.3 6,755  -  -  -  - 

Employee 6 Senior Treasury Staff 470 0.2 94  -  -  -  -  -  -  -  -  -  -  -  - 0.2 94

Employee 7 Treasury Staff 370 20.9 7,733 0.2 74  -  - 0.3 111  -  -  -  - 7.6 2,812 12.8 4,736

Employee 8 Undergraduate Accountant 210 14.8 3,108  -  - 5.6 1,176 3.5 735  -  -  -  - 1.4 294 4.3 903

Employee 9 Administration 200 9.4 1,880  -  -  -  -  -  -  -  -  -  - 4.7 940 4.7 940

Total (excl. GST) 1,789.9 938,750 412.7 251,840 296.9 164,998 272.9 134,844 28.6 14,756 42.8 18,084 149.7 63,867 586.3 290,361

Average hourly rate 524 610 556 494 516 423 427 495

Total Assets Creditors Employees Investigation
Statutory & 

Administration Trade onBMTI Reporting
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Schedule C – Schedule of Hourly Rates 

The rates for our remuneration calculation are set out in the following table, together with a general guide 
showing the qualifications and experience of staff engaged in the administration and the role they take in the 
administration.  The hourly rates charged encompass the total cost of providing professional services and should 
not be compared to an hourly wage. 

 

Title Description 
Hourly rate 
(excl GST) 

Appointee/Partner Registered liquidator, Chartered Accountant or equivalent and 
generally degree qualified with more than twelve years of 
experience.  Leads assignments with full accountability for 
strategy and execution.   

$720 

Director 1 Generally Chartered Accountant or comparable qualification 
and degree qualified with more than ten years of experience, 
including four years of Director or equivalent experience.  
Autonomously leads complex insolvency appointments 
reporting to Appointee/Partner. 

$640 

Director Generally Chartered Accountant or comparable relevant 
qualification and degree qualified with more than nine years 
of experience.  Autonomously leads insolvency appointments 
reporting to Appointee/Partner. 

$610 

Senior Manager  Generally Chartered Accountant or comparable relevant 
qualification and degree qualified with more than seven years 
of experience.  Self-sufficiently conducts small to medium 
insolvency appointments and leads major workstreams in 
larger matters. 

$560 

Manager Generally Chartered Accountant or comparable relevant 
qualification and degree qualified with more than five years of 
experience.  Self-sufficiently conducts small insolvency 
appointments and takes a supervisory role on workstreams in 
larger matters. 

$520 

Assistant Manager Generally Chartered Accountant or comparable relevant 
qualification and degree qualified with more than three years 
of experience.  Autonomously manages workstream activity 
within appointments.   

$480 

Senior Accountant Generally degree qualified and undertaking Chartered 
Accountant’s qualification or comparable relevant qualification 
with more than 16 months of experience.  Completes tasks 
within workstreams and appointments under supervision. 

$430 

Accountant Generally degree qualified and undertaking or about to 
undertake Chartered Accountant’s qualification or comparable 
relevant qualification with less than one year of experience.  
Assists with tasks within workstreams and appointments under 
supervision. 

$350 

Undergraduate/Cadet Undertaking relevant degree.  Assists with tasks within 
workstreams and appointments under supervision. 

$210 
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Title Description 
Hourly rate 
(excl GST) 

Practice Services 
Director 

National Practice Service leaders, generally degree qualified 
with more than ten years of experience and reporting directly 
to partners.  Technical experts in their specific areas and have 
team management responsibilities. 

$710 

Senior Treasury staff Appropriately experienced and undertakes senior Treasury 
activities such as oversight of the processing of payment of 
receipts and banking administration.  May be responsible for 
day to day management of projects or operations and may 
have supervisory responsibility for junior staff. 

$470 

Senior Client 
Administration and 
Treasury 

Appropriately experienced and undertakes senior level 
administrative support activities or Treasury activities.  May be 
responsible for day to day management of projects or 
operations and may have supervisory responsibility for junior 
staff. 

$370 

Administration Appropriately experienced and undertakes support activities 
such as meeting coordination and preparation of materials 
where it is efficient and appropriate to do so. 

$200 

McGrathNicol reviews its hourly rates on either 31 December or 30 June.  Creditors will be advised of any 
change to the hourly rates for this external administration. 
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Schedule D – Summary of receipts and payments 

 

  

 

Receipts and Payments for the period 5 November 2021 to 20 May 2022

Category $ (incl GST)

Receipts

Asset realisations 12,144

BMTI Funding - received 1,150,949

BMTI Funding - held on trust 794,146

GST receivable 22,101

Interest income 9

Non-refundable deposit 50,000

Refunds 7,959

Sales 5,023

Subtotal 2,042,332

Payments

Bank charges (9)

Hire and leasing (44,952)

Insurance (193,411)

Legal disbursements (12,337)

Legal fees (126,202)

Marketing costs (7,751)

Net wages (246,534)

Other expenses (22,180)

PAYG (107,242)

Professional fees (12,100)

Repairs and maintenance (9,086)

Security (5,304)

Superannuation (25,859)

Utilities (63,599)

Waste removal (22,793)

Subtotal (899,358)

Cash at bank as at 20 May 2022 1,142,974
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